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Requirement Frequency
Estimated
number of
responses

Average
response

time
(hours)

Estimated
annual
burden
hours

New Applicant ........................................................................................ Annually ............ 10 12 120
Quarterly Reports:

Previous Applicant ................................................................................. Quarterly ........... 9 2 72
New Applicant ........................................................................................ Quarterly ........... 3 5 60

Final Report:
Previous Applicant ................................................................................. Annually ............ 9 4 36
New Applicant ........................................................................................ Annually ............ 3 10 30

Totals .............................................................................................. ........................... 64 ........................ 498

Total Burden Cost (capital/startup):
$0.

Total Burden Cost (operating/
maintaining): $0.

Comments submitted in response to
this notice will be summarized and/or
included in the request for Office of
Management and Budget approval of the
information collection request; they will
also become a matter of public record.

Dated: May 6, 2002.
Loretta Herrington,
Deputy Director, Women’s Bureau, Office of
the Secretary.
[FR Doc. 02–11883 Filed 5–10–02; 8:45 am]
BILLING CODE 4510–23–P

DEPARTMENT OF LABOR

Employment and Training
Administration

[SGA/DFA 02–108]

Grants for Small Faith-Based and
Community-Based Non-Profit
Organizations; Amendment

AGENCY: Employment and Training
Administration (ETA), Labor.
ACTION: Notice; amendment.

SUMMARY: The Employment and
Training Administration published a
document in the Federal Register of
April 17, 2002, concerning the
availability of grant funds to award a
grant to ‘‘grass-roots’’ organizations or
small faith-based and community-based
non-profit organizations with the ability
to connect to the nation’s workforce
development system. The document is
hereby amended.
FOR FURTHER INFORMATION CONTACT:
Linda Forman, Grants Management
Specialist, Division of Federal
Assistance, Fax (202) 693–2879.

Amendment
In the Federal Register of April 17,

2002, in FR Doc. 02–9259, on page
18931, in the second column, add the
following paragraph after the first full
paragraph.

The Establishment Clause of the First
Amendment of the United States
Constitution prohibits the government
from directly funding religious activity.
These grants may not be used for
instruction in religion or sacred
literature, worship, prayer, proselytizing
or other inherently religious practices.
The services provided under these
grants must be secular and non-
ideological. Grant or sub-grant
recipients, therefore, may not and will
not be defined by reference to religion.
Neutral, secular criteria that neither
favor nor disfavor religion must be
employed in their selection. In addition,
under the WIA and DOL regulations
implementing the Workforce Investment
Act, a recipient may not employ or train
a participant in sectarian activities, or
permit participants to construct,
operate, or maintain any part of a
facility that is primarily used or devoted
to sectarian instruction or worship.
Under WIA, no individual shall be
excluded from participation in, denied
the benefits of, subjected to
discrimination under, or denied
employment in the administration of or
in connection with, any such program
or activity because of race, color,
religion, sex (except as otherwise
permitted under title IX of the
Education Amendments of 1972),
national origin, age, disability, or
political affiliation or belief.

Signed at Washington, DC, this 8th day of
May, 2002,

James W. Stockton,
Grant Officer,
[FR Doc. 02–11884 Filed 5–9–02; 8:45 am]

BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment Standards Administration

Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be
properly assessed. Currently, the
Employment Standards Administration,
Wage and Hour Division (WHD) is
soliciting comments concerning the
following proposed collection: Housing
Terms and Conditions. A copy of the
proposed information collection request
can be obtained by contacting the office
listed below in the addressee section of
this Notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
July 12, 2002.
ADDRESSES: Ms. Patricia A. Forkel, U.S.
Department of Labor, 200 Constitution
Ave., NW., Room S–3201, Washington,
DC 20210, telephone (202) 693–0339,
fax (202) 693–1451, EMail
pforkel@fenix2.dol-esa.gov. Please use
only one method of transmission for
comments (mail, fax, or EMail).
SUPPLEMENTARY INFORMATION:

I. Background

The Wage and Hour Division (WHD)
administers the Migrant and Seasonal
Agricultural Protection Act (MSPA).
Section 201(c) of MSPA, 29 U.S.C. 1801
et seq., requires that any farm labor
contractor, agricultural employer or
agricultural association that provides
housing to any migrant agricultural
worker, post in a conspicuous place or
present to such worker a statement of
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the terms and conditions, if any, of
occupancy of such housing. In addition,
section 201(g) requires that such
information be provided in English, or
as necessary and reasonable, in a
language common to the workers and
that the Department of Labor make
forms available to provide such
information. Section 500.75(f) and (g) of
Regulations, 29 CFR Part 500, of MSPA,
sets forth the terms of occupancy of
housing which are to be posted or given
in a written statement to the worker.
Section 500.1(i)(2) provides for optional
Form WH–521, which may be used to
satisfy sections 201(c) and 201(g) of
MSPA. Optional Form WH–521 is
printed in English/Spanish. Form WH–
521 in other languages is not available
at this time. The information collection
is currently approved by the Office of
Management and Budget (OMB) for use
through September 2002.

II. Review Focus
The Department of Labor is

particularly interested in comments
which:

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

III. Current Actions
The Department of Labor seeks an

extension of approval of optional Form
WH–521, which may be used to satisfy
sections 201(c) and 201(g) of MSPA.
Form WH–521 is an optional form
which a farm labor contractor,
agricultural employer, and agricultural
association can post or present to a
migrant agricultural worker listing the
terms and conditions for occupancy of
housing. While use of the form is
optional, disclosure of the information
is required by MSPA. The optional form
completed by the employer provides an
easy method for the employer to satisfy
the disclosure requirements.

Completion of the form and disclosure
also provides the migrant agricultural
workers with information enabling them
to understand the conditions under
which they may occupy housing
provided by farm labor contractors,
agricultural employers or agricultural
associations. There are no changes to
this form since the last OMB approval.

Type of Review: Extension.
Agency: Employment Standards

Administration.
Titles: Housing Terms and

Conditions.
OMB Number: 1215–0146.
Agency Numbers: Not Applicable.
Affected Public: Businesses or other

for-profit; individuals or households;
Farms.

Total Respondents/Responses: 1,300.
Total Hours: 650.
Total Burden Cost (capital/startup):

$0.
Total Burden Cost (operation/

maintenance): $0.
Comments submitted in response to

this notice will be summarized and/or
included in the request for Office of
Management and Budget approval of the
information collection request; they will
also become a matter of public record.

Dated: May 7, 2002.
Margaret J. Sherrill,
Chief, Branch of Management Review and
Internal Control, Division of Financial
Management, Office of Management,
Administration and Planning, Employment
Standards Administration.
[FR Doc. 02–11879 Filed 5–10–02; 8:45 am]
BILLING CODE 4510–27–P

DEPARTMENT OF LABOR

Employment Standards Administration

Proposed Collection; Comment
Request

ACTION: Notice.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a preclearance consultation
program to provide the general public
and Federal agencies with an
opportunity to comment on proposed
and/or continuing collections of
information in accordance with the
Paperwork Reduction Act of 1995
(PRA95) [44 U.S.C. 3506(c)(2)(A)]. This
program helps to ensure that requested
data can be provided in the desired
format, reporting burden (time and
financial resources) is minimized,
collection instruments are clearly
understood, and the impact of collection
requirements on respondents can be

properly assessed. Currently, the
Employment Standards Administration,
Office of Labor-Management Standards,
is soliciting comments concerning the
proposed information collection entitled
Labor Organization and Auxiliary
Reports. A copy of the proposed
information collection request can be
obtained by contacting the office listed
below in the addressee section of this
Notice.
DATES: Written comments must be
submitted to the office listed in the
addressee section below on or before
July 12, 2002.
ADDRESSES: Ms. Patricia A. Forkel, U.S.
Department of Labor, 200 Constitution
Ave., NW., Room S–3201, Washington,
DC 20210, telephone (202) 693–0339,
fax (202) 693–1451, EMail
pforkel@fenix2.dol-esa.gov. Please use
only one method of transmission for
comments (mail, fax, or EMail).
SUPPLEMENTARY INFORMATION:

I. Background
Congress enacted the Labor-

Management Reporting and Disclosure
Act (LMRDA), 29 U.S.C. 401 et seq., to
provide for the disclosure of
information on the financial
transactions and administrative
practices of labor organizations. The
statute also provides, under certain
circumstances, for reporting by labor
organization officers and employees,
employers, labor relations consultants,
and surety companies. In addition, the
statute requires: (a) the maintenance and
retention of supporting records for five
years after the required reports are filed,
and (b) the preservation for one year of
records of elections of union officers.
Section 208 of the Act authorizes the
Secretary to issue rules and regulations
prescribing the form of the required
reports. The reporting provisions were
devised to implement a basic tenet of
the LMRDA: the guarantee of
democratic procedures and safeguards
within labor organizations that are
designed to protect the basic rights of
union members. The implementing
regulations specifically incorporate by
reference the LMRDA reporting and
record retention requirements of labor
organization information, annual
financial, and trusteeship reports, as
well as the requirement for the
preservation of election records.
Information supplied on the reports may
be utilized by union members to help
self-govern their unions, by the general
public, and as research material for both
outside researchers and within the
Department of Labor. The information is
also used to assist DOL and other
government agencies in detecting
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